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Health and Safety Policy
Policy statement 
Part 1: Statement of intent 
This is the health and safety policy statement of: 
L&L Group LTD. 
Our Health and Safety Policy is to: 
· Prevent accidents and work related ill health
· Manage health and safety risks in our work place
· Provide clear instructions and training to ensure staff are competent to do their job 
· Provide personal protective equipment
· Consult with employees regarding factors that affect their health and safety 
· Maintain healthy and safe working conditions
· Implement emergency procedures, including evacuation in case of a fire 
· Review and revise policy regularly.
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L&L Group LTD recognises its duties and responsibilities under the Health and Safety at Work Act 1974 and will comply with all statutory duties for Health & Safety to ensure as far as reasonably practicable, the health, safety and welfare of all employees and other parties who may be affected by our direct work activities. 
The Director of the company, L&L Group LTD, is aware of their individual responsibilities and what is required to ensure the health, safety and welfare of the company’s workforce and anyone affected by our work activities. Employees will also be made aware of their responsibilities to ensure the health, safety and welfare of their own wellbeing and those effected by their actions through co-operation with the company.
Sufficient time and resources will be allowed for health and safety, and the company shall:
1. Training – Ensure all employees are competent to do their tasks and give them adequate training.

2. Consultation – Consult in the most appropriate manner with employees & co-workers on matters affecting their health & safety.

3. Cooperation & safety of others – The company will have pre-site meetings with the client to be made aware of any hazards involved with the task at hand. Suitable signage will be used to ensure other parties are not put at unknown risk.

4. Monitoring, Audit & Review – Review and revise its policy and procedures as required at regular intervals.

5. Accident Reporting – The company will comply with RIDDOR and report all incidents where legally required. All accidents will be reported to management and will be recorded in the accident book.
The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) is a law that requires certain people to report and record work-related accidents, injuries, and other incidents: 
· Who must report: Employers, self-employed people, and people in control of premises 
· What must be reported:
· Work-related accidents that cause death 
· Work-related accidents that cause certain serious injuries 
· Diagnosed cases of certain industrial diseases 
· Certain "dangerous occurrences" (incidents with the potential to cause harm) 
· When to report:
· Fatal accidents or accidents resulting in specified injuries: Report without delay by calling 0345 300 9923 
· Accidents resulting in the over-seven-day incapacitation of a worker: Report within 15 days 
· Occupational disease: Report as soon as the responsible person receives a diagnosis 
· How to report:
· Report online 
· How to keep records:
· Keep copies of report forms in a file – Personnel File with HR
· Record the details on a computer – Safety Culture 
· Use your accident book entry – At site 
· Maintain a written log  - In accordance with the Data Protection Act 2018


6. Fire & Emergency Procedures – The company will assess the risk of all fire hazards and will separate all combustible materials. In the case of an emergency, all staff will congregate at the designated meetings points and emergency services will be contacted.

7. First Aid – First aid provision will be made available & issued to all staff for their place of work or pre-arranged with the client for external premises. 

A minimum of one employee per 10, will be trained in Emergency First Aid at work. The Heath and Safety Lead will be trained in Frist Aid At Work. Online training in the Basics of First Aid will be available to all employees and renewed every 12 months. 
First Aid kits will be supplied to the registered office for use of office based staff. Individual first aid kits will be supplied to staff who complete work off site. 


8. Manual Handling – The company will assess the risk of manual handling where relevant. Training will be provided to ensure safe working practices.  

9. Work Equipment – Provide and maintain safe plant and equipment. 

· The Provision and Use of Work Equipment Regulations (PUWER)
Requires that all work equipment is safe to use, properly maintained, and inspected. PUWER applies to any place of work in Great Britain where work equipment is used. 
· The Health and Safety at Work Act 1974
Requires employers to ensure the health, safety, and welfare of their employees, including their safety when using work equipment. 
· The LOLER regulations
Requires that all lifting operations are properly planned, supervised, and carried out safely. 
All equipment will be : 
· Fit for purpose and appropriately marked. 
· Kept in good repair and working order. 
· Maintenance logs will be kept up to date. 

10. Asbestos – If during the execution and/or undertaking of our normal work activities there is concern of asbestos being encountered/disturbed, the company will provide asbestos awareness training to ensure that asbestos can be identified. The asbestos register will be checked on client sites or will be made aware of its location before work commences. 

11. PPE – Personal Protective Equipment will be provided free of charge to all employees. This equipment will be suitable for the work undertaken and training will be provided for its use. 

12. Welfare – Maintain safe and healthy working conditions in addition to providing & arranging (client sites – where necessary.
All staff have access to welfare facilities. These facilities include: 
· Toilets and washbasins: Clean, well-ventilated facilities with running hot and cold water, soap, and towels 
· Drinking water: A sufficient supply of drinking water 
· Rest facilities: A place to rest and eat meals, including facilities for eating food that could become contaminated 
· Changing facilities: A place to change and store clothes, especially if special clothing is required for work 
· Showers: Showers for dirty work or emergencies 
· Drying facilities: Drying facilities for wet work clothes if practical and necessary 
· Rest facilities for pregnant women and nursing mothers: A room for pregnant women and nursing mothers to rest, if it's reasonably practicable


13. COSHH – Ensure safe handling, storage and use of all substances. An appropriate assessment will be made to ensure the risk of its use is measured.

14. Risk Assessment – The company will be responsible for undertaking all risk assessments ensuring all associated hazards are identified with suitable control measure implemented. These risk assessments will be made available to all staff and reviewed amended as necessary.

Part 2: Responsibilities for health and safety 
1. Overall and final responsibility for health and safety: 
Lee Butterworth 
2. Day-to-day responsibility for ensuring this policy is put into practice: 
Hayley Cozens 
3. To ensure health and safety standards are maintained/improved, the following people have responsibility in the following areas: 
Hayley Cozens: Occupational Health and Wellbeing, Risk  Assessments, Training and Compliance and First Aid. 
Lee Butterworth: Overseeing accidents and investigations, emergency procedures and review policies and procedures. 
4. All employees should: 
· co-operate with supervisors and managers on health and safety matters; 
· take reasonable care of their own health and safety; and 
· report all health and safety concerns to an appropriate person (as detailed above). 

Name:	Lee Butterworth 
Signature: L. Butterworth 
Date: 20.11.2024
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